Wescast Industries Inc.

JOB POSTING
DATE:



February 26, 2008



POSITION:


Director Human Resources

REPORTS TO:


VP Human Resources

LOCATION:


Wescast Corporate Office, Brantford, ON

GRADE:


8
APPLY TO:


Corporate Human Resources, Attn:  Kerry Heys




Email to:  recruitment@wescast.com
DATE CLOSED:


March 25 , 2008
SUMMARY:

Develops, recommends and implements global human resources policies, procedures, programs and systems for the organization and provides human resources direction to corporate employees and leaders.  Coaches and advises senior leadership on HR issues.

TASKS:

Task List Attached

MINIMUM JOB REQUIREMENTS:

· University degree or college diploma in a related field

· CHRP designation

· 8-10 years experience in a human resources generalist position including managerial experience.

· Ability to liaise with all levels of employees within the organization

· Demonstrated interpersonal and communication skills and ability to influence at all levels of the organization

· Proficiency in Microsoft Office, including Excel, Word, and PowerPoint

ASSETS:

· CCP designation 

· Experience working in a global manufacturing organization
Interested applicants please forward a resume and cover letter outlining your skills and qualifications for the position to the attention of Kerry Heys at recruitment@wescast.com.
Wescast Industries Inc.
TASK LIST

JOB TITLE:

Director, Human Resources






REPORTS TO:
VP, Human Resources
DEPARTMENT:
Corporate Human Resources

LOCATION:

Wescast Corporate Office – Brantford, Ontario
GRADE:

 8
DATE:


February 2008
SUMMARY:

Develops, recommends and implements global human resources policies, procedures, programs and systems for the organization and provides human resources direction to corporate employees and leaders.  Coaches and advises senior leadership on HR issues.

TASKS:
Human Resources Management
2. Develop, implement and manage global human resources policies, procedures and systems to improve the overall operation and effectiveness of Wescast.

3. Develop, implement, and administer the Corporate HR budget.
4. Ensure compliance with employment legislation, communicating requirements, identifying gaps and taking corrective actions. 

5. Benchmark external companies for HR best practices.

6. Evaluate the application of HR systems throughout corporate and business units.
7. Perform human resources due diligence activities when the organization is exploring new opportunities. 

8. Interpret and analyse human resources data and make recommendations based on findings.

9. Integrate global HR policies and programs across the business units.
10. Develop and manage staffing strategies, plans and programs to identify and source talent inside and outside the company.

11. Manage the global succession planning process including co-ordination of annual talent review.

12. Assist with the design, development and implementation of Global Leadership Development Programs to all Business Units.

Supervision
13. Leads the Corporate HR team, interviewing and hiring new employees, carrying out performance appraisals, directing the training and development of staff, motivating staff and carrying out disciplinary actions. 
Compensation 

14. Develop and manage progressive and proactive total reward programs to provide motivation, incentives and rewards for effective performance.

15. Analyze salary surveys and make recommendations to executive leadership team on salary structure to ensure consistency with compensation philosophy.
16. Develop, evolve and manage the salary administration program to ensure compliance and equity within the organization.
17. Assist in the development and implementation of incentive plans.

18. Lead the administration for annual short term, mid-term and long term incentive program for global organization. 
19. Develop and implement a global job evaluation process and grading committee . 
Human Resources Services
20. Consult with employees and leadership to provide interpretation and guidance related to the corporate policies and procedures.

21. Advise leadership in appropriate resolution of employee relations issues.

22. Prepare and deliver presentations to senior leadership regarding human resources practices and polices.
23. Develop, present or facilitate HR related training programs.

24. Provide guidance and direction on terminations and plant closures.
Meetings and Coordination Activities 

25. Participate on the external communications team.
26. Lead and attend a variety of meetings to gather and communicate information, perform needs analyses, and resolve issues. 

Other 

27. Promotes the Continuous Improvement Process and "Helping Everyone Achieve Rewards Together".

28. Complies with Wescast Industries Inc. policies and procedures. 

29. Performs other tasks as assigned by leadership. 

Minimum Requirements:

· University degree or college diploma in a related field

· CHRP designation

· CCP designation considered an asset

· 8-10 years experience in a human resources generalist position including managerial experience.
· Experience working in a global organization is an asset

· Ability to liaise with all levels of employees within the organization

· Demonstrated interpersonal and communication skills and ability to influence at all levels of the organization

· Proficiency in Microsoft Office, including Excel, Word, and PowerPoint

